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AN AGREEMENT BETWEEN 
THE TOWNSHIP OF LOWER 
COUNTY OF CAPE MAY, STATE OF NEW JERSEY 

AND 

THE LOWER TOWNSHIP SUPERVISORS' UNION 
JANUARY 1, 1992 THROUGH DECEMBER 31, 1994 
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F'REAKBLE 


This Agreement, entered into this _ dov 

of_hy and between the Township of Lower, in the 

County of Cape May, State of Ivew Jersey, a Municipal Corporation 
the State of L'ew Jerse)', hereinafter called the "Township" end 
the Lower Township Supervisors, hereinafter called the Lower 
Township Supervisors represents the complete end ■cinal under¬ 
standing on all bargainapie issues between the Township end the 
Supervisors. 
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ARTICLE )* RECOGKITIOK. 


The Employer recognizes the Supervisors cs the Bergainins Agent for 
the purpose of establishing salaries, wages, hours end other conditions 
of employment for all of its employees in the classifications listed 
in Appendix B, which is part of this Agreement. 


ARTICLE ]1 - CHECK-OFF 

A. The Township agrees to deduct from the salaries of its 
employees, subject to this Agreement, dues for Supervisors Lower 
Township. Such deductions shall be made in compliance with Chapter 
123, Public Lews of 1974, K.J.C.S.A. (R.S.) 52:14-15.9e, as amended, 
and members shell be eligible to withdraw such authority during July 
of each 3 'ear. 

B. A check off shall commence for each employee who signs a 
proper] dated authorization card supplied b}' the Supervisors and 
verified by the Tresurer of the Council during the month following the 
filing of such card with the Township. 

u- The aggregate deductions from all employees shall be remit 

to the Treasurer of the Council together with the liest of the names of 
all employees for whom the deductions were made by the fifteenth (ISth) 
day of the succeeding month after such deductions were made. 




ARTlCLi: 11 


CHECK OEF. Continued: 


D. iF during the life of this Agreement, there shell be any change in 
the rate of membership dues, the Local Supervisors shall furnish the 
Township v,-ritten notice thirty (30) days prior to the effective Gate of 
such change and shall furnish to the Township an official notification 
Heading Lower Township Supervisors advising of such changed deouctior,. 

E- The Supervisors will provide the necessary "Chech Off" author- 
ication form anc the Supervisors will secure the signatures of its 
members on the forms and deliver the signed forms to the Township 
Treasurer, 

A P, 7 I C L £ 111 - Supervisors 

A. The Township agrees to deduct the fair share from the earnings 
of those employees who elect not to become members of the Supervisors 
and transmit the fee to the majority representative. 

E. The deductions shall commence for each employee who elects not to 
become a member of the Supervisors during the month following written 
notice from the Supervisor's cf the amount o:' the fair share assessment. 
C. The fair snare t'ee for services renoerec b}' the Supervisors shall 
be in an amount equal to the regular membership oues , :ni11ation fees, 
end a s se s £men t s of the Su d eri sors , less the cost of benef i t s finances 
through the dues and a va i 1 a d i-e only to members of the Supervisors,' but 
in no event shell the fee exceed eio h t y-fiv e ( 6 5i ) percent of the r e g u1 
membership dues, fees, and assessments. 




ARTICLE ;:i 


Suoervjsors, Cootinued 


D. Tne SUIT representing the fcir share fee shali not reflect the 
costs of financial support of political causes of candidates, except 
to the extent that is is necessary for the Supervisors to enoaoe in 
lobbying activ'it}' designed to foster its policy goals in collective 
negotiations end contract ad ir inis t rat ion, and to secure the employees 
it represents acvances in wages, hours, and other concitions of emplo.v- 
ment which ordinarily connot be secured through collective negotiations 
with the Township. 

1. The Supervisors shall establish and maintain a procedure whereby 
any individual paying the agency fee can challenge the assessment as 
computed by the Supervisors. This appeal procedure shall in no we}' 
involve the Township to take any action. 

ARTICLE IV - VACATION 


A. Annual vacation shall be granted as follov.'s; 

Up to 1st year of working seri ce 1 oa}' per month worked 


ear and up to 5 }' ears 

1 3 

w 0 r 1; 1 n c 

C c s 

ears and up tc 1C years 

i 6 

w 0 r i; i n c 

c c y s 

y airs and up to IS y e g r s 

20 

w 0 r 1; :■ n g 

0 E y s 

y e a rs and up to 20 }- ea r s 

/' Z. 

work: r, g 

G a }' s 

] oe scheouied only with 

the 

c p p r 0 v c 

j of 


At te: 


ihe Township reser\'es the right to refuse N'acation requests 
cdministrcti\'e pressures so require. 




ARTICLE IV -\’ACAT10K, Continued: 

B. Each employee shall have a vested right to any tsnused vacation leave 
which has been earned prior to December 31,1985 . The employee shall 

be permitted to either use such accumulated vacation leave or carry 
it over at the employee’s discretion. Any such leave taken by an 
employee subsequent to January 1, 1986 shall be assessed against the 
leave the employee was entitled to take in that calendar year. 

C. Any vacation leave accruing in any calendar year after 1985 which is 
unused by an employee within that calendar year may be used within the 
following calendar year, but it shall not be accumulated thereafter, 
unless the work load of the Department/Division prevents the employee 
from taking such leave. If this occurs, the employee shall obtain a 
letter signed by the Manager and have one placed in his/her personal 
file authorizing this accumulation of unused vacation leave. 

ARTICLE V - HOLIDAYS 

A. 1. All Township employees shall be entitled to the following 
holidays or the day observed as such by the Township: 

* CHRISTMAS 
^THANKSGIVING DAY 
DAY A.FTSR THANKSGIVING 
* FOURTH OF JULY 
LINCOLN'S BIRTHDAY 

^PRESIDENT'S DAY (WASHINGTON'S BIRTHDAY) 

^MEMORIAL DAY 
*NEW YEAR'S DAY 
*LABOR DAY 
*COLUMBUS DAY 
*VETERAK'S DAY 
ELECTION DAY 


GOOD FRIDAY 




ARTICLE V - HOLIDAYS, Continued 


* KARTIK LUTHER KING'S BIRTHDAY 
* Denotes Federal Holidays 

2. In the event that any Township employee is required to work on 
one of the above designated holidays, he/she shall be compensated at 
time and one-half ill) (plus holiday pay) which may be accumulated and 
taken at a later date at the employees discretion with the approval of 
the Manager within that calendar year or receive pay^ment at time and one- 
half di) (plus holiday pay) to be paid as part of their regular salary or 
may be accumulated and paid in the first pay check in December. In the 
event that one of the above designated holidays fall on a weekend, the 
employee shall be granted equal compensatory time off to be scheduled 
at the discretion of the employee and with the approval of the Manager 
In addition to enumerating holidays, all members of this union 
shall be entitled to five {5} personal leave days, to be requested 
seventy-two (72) hours prior to the desired time off if possible, except 
in the case of an emergency. 

B. In the event of severe weather conditions and when Township office 
employees are not required to work, (the day not listed in section 
A-1) , all employ^ees who do work including employees in the Department 
of Public Works shall be compensated at straight time for each hour 
worked that the Township Hell is closed for such weather conditions 
during normal working hours, unless those employees not working take a 
vacation or personal day. This section only is applicable if employees 
not working because of the weather are NOT charged for the day off. 

C. Any compensatory time, personal time or holiday leave accruing 

in any calendar year unused by an employee within the calendar year, 
may be used within the following calendar year but it shall not be 
accumulatged thereafter. However if the work loead of the Department/ 
Division does not permit the employee to take such leaves, the employee 
IS entiiiled to rsrrv iirrii t.hp np.v-^ 



ARTICLE VI 


INSURANCE, HEALTH AND WELFARE 


A. The Township shall provide Blue Cross (365 comprehensive plan) 

Blue Shield, Rider J, Prevailing Fees, Major Medical or equivalent 
coverage for the employee and his/her family and $10,000.00 life 
insurance on the employee's life only, in addition to the insurance 
covered by the state pension plan. There shall also be a 100% payback 
of the deductible, once the employee provides evidence that this has 
been satisfied. This coverage shall also include emergency rider and 
dependent coverage to age 23. 

B. The Township shall provide the supervisor’s union with the same 
Dental Plan that is provided all other Township employees. 

C. The Township shall provide the Supervisor's union with the same 
prescription plan provided all other Township employees. 

D. The Township shall provide a $100,00 medical fund for single 
employees; $200.00 medical fund for employees with dependents for 
the purpose of paying uncovered medical expenses. 

E. The Township shall provide a self-insured visio.n care plan for 
the supervisor’s union the same as it is providing ail other Township 
employees. 

F. The Township agrees to provide a free legal defense to any employee 
sued in hrs/her official capacity for ary legal act: coirur.itted within 
his/her authority as a Township employee. 

G. Upon regular retirement on a State Pension, with a minim.um of 
ten (10) years of service, the Township shall provide group insurance 
coverage as listed above for the retiring employee and the employee's 
spouse until the age of 65. 



APT!CLi V! 1 


LEAVES OF AESEKCE 


A. Ki]i1e r y Leave 

f ', i ! i t a r y leave shall 
underoo two weel;s annuel i 

B. Funere) Leave 

An emp1oyee shell be 
purpose of aOLending ilie f 
list of those persons who 
Mother 
rather 
Spou s e 
Chi 1 d r e n 


be oranted when an err.ployee is reauired to 
raining o n ) >■. 

eni;tltc to two (2) oeys' oft with pav' for 
unera; of a farriilv' member. The ■following 
Qualify within the term “family member". 

Grandparents 

Sister 

Brother 

.Step Children 


the 
i s 


Fcther-in-Lew 

"Family member" shall also include 
person that has been residing in t 
shall be paid for such days off as 
t n e employee's r e g u 1 a r 1 s o h e d u i e d 
wcr i; 0pp 0 r t u .n i t y d ur i n g such da }'. 
occur while the employee is ctherw 
h01 i da}', or shi 1 e unable to work be 
employee shall not be paio for suchi 
shall the pr 0 \' i s i 0 n of t n i s section 


Met her-in-Lew 

any relative of the employee or 
he employees household. An employee 
any of such two days occur during 
work, w e e 1; end h e / s h e would have had 
If the two (2) days or any of them 
ise compensated, such as for a paid 
ause cf illness or injury, tne 
day or oays. Under no circumiStanc 
result in an increase in any emplo 


norm) a 1 earnings. 

The fore-going list shell include Step-Mother, Step-Father, Step- 
Sister, Step-Brother, Half-sister, Half-Brother, Aunt or Uncle. 






ARTICLE Vn 


LEAVES OF ABSEKC£, Cpniinued ; 


C . Unpc. id Leave of Absence 

A ] fec Ve cf c bsence w; thoui pcy mcy be gr£ r,' l ec ct'-cne gemer,: ' r 
discretion Tc'' good Cccise ic any employee for e per;od cf six (6) 
months. Such leave sha ] ! be cr ented £ t the sC' ] e c : sc rei i on of the 
l‘ic neger . Tne i ec ve mey be extended for an add i tona ) s i >. ( 6 ) rr.or,t hs 
cz Kenagement's ciseretion. The term "good ceuse' shei) not incluoe 
any situation where any employee requests £ leeve from the depsrtment 
so £ s to seek empi oyment with any other pr i \'gte or public employer or 
to become self-employed. No ieove of ebsence shall be given under any 
circumstances to persons who desire to obtain ctner m^eens or sources 
of employment. Any employee who seeks a leave of absence on such pre¬ 
text mgy be te^mincted from his employment by the Township, ahc seekin 
' 1 eae of absence under such a pretext shall constitute good cause fo 

the terminal ion of the employees emp1oyment. An unpaid leave of ab¬ 
sence 0r a r,t ed because of illness, c i sac i 1 i t y or pregnancy will not 
result in cessation of benefits. Tne employee snail not earn any 
seniority du'ing the period of such leave however. 

ARTICLE \' i 11 - G R 1 E V A ff C E PROCEDURE 


P u r D 0 s e 



The purpose of 

i s 

prD££our£ 

1 s 

ID secuT^e , 

c 

t the lowest 

pos 5 ib i 

e level, an equit 

c D 1 £ 
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ihe proDJern 

W 

h ; c hi may arise 

c f f e c ‘ } 

no tne term.s a no 

cone: 

i “ i G n s c 

th i 

s A 0 r e e Ire r. i 


nd to resolve 


grievsnees £s soon as possible sc as to assure efficiency and promote 
employees morale. The parties agree that this procedure shall be 
l;ept as informal as may be appropriate. 






article: V] 11 


6RJEVAKCE PROCEDURE. Continued: 


2 . Kotding ccntcined herein shell oe construed cs lim'.t;ng the 
right oT any employee having a grievance to discuss the matter in¬ 
formally ^^■ith his or ner immediate supervisor. 

6 . Defini11 on 

I. The term "orievance" as used herein means an appeal by an 
indi\’iciual employee or group o'' employees, from, the interpretation, 
application or violation of this Agreement, Policies and Administrative 
decisions affecting them. 

C. The following constitutes the sole and exclusive method for 
resolving grievances between the parties covered by this Agreement, 
shall oe followed in it's entirety unless any step is waived b\' 
mutual consent. 

ST'£ P OlvE : The aggrieved or the Supervisor shall institute action under 
the proN'isions hereof within ten (iO) working dev's after the event 


c : 

i nc rise to the gri 

e c n c e n £ s o c 

curred or t;now 1 eoge 

thereof , and 

£ n 

e a r n e s t effort s h a 1 

] be mcGe o 

settle the o;f f e r e n 

c e s b e t w' e e n 

c 0 c 

r i € \' e c e m, p 1 0 y e e and 

"the K c n £ 9er 

for the purpose of 

r E s 0 1 i n g the 


rfi c "l u e r i n t o r iTi c J ^ 

: y . 

Fill ure zo cc 

t w i t h i n s a 

i 0 

ten 

(10) 

w 0 r); 

: n 

shall be deemed 

■£0 

constitute cn 

ebanoonment 

of 

th 

e c r! 

e \'' a n c 

c 

STEP TWO; if no 

c or 

eement c£n be 

reached ora 

i ! 

w: 

t h i n 

ten ( 

10 


workdays of the initial discussion witn the Kanaoer, employee or the 
S u p e r i s 0 r me}' present the grievance in writing within ten ( 'i 0 ) 
working dc}'S thereafter to the Township Council. The Council will 
answer the grievance in writing within ten { 10) working days of receipt 
of the written grievance. 






ARTICLE V]]] - SRIEVAK'CE PROCEDUr.E, Con^.inuec : 

STEP THREE: !T the criev6nce is not set*)ec throuch tne interveninc 
steps, either P £ r t >■ she;] h c e the right t c s u b r, j t the ci i s p u t e t e 

Abviscry Ar ; t r c t j on . The bisDute she)) be subrr.ittec rursuent to the 

TL'ies end reguictjcns oE the Public Er.p) oyme r.t Releticn.s Commission. 
The cost E Dr the se r \' i c e s cE the Ar d i t r e t or s Tit! 1 be ocrne e q u e 1 1 y by 

the Township cHg the Supe r \'i s o r s . Kc. employee shell oe oenjec his 

compensetion for eppeerence cS e witness in cccorocnce witn this 
Article, Any ether expense, including but net limited to the pre- 
sentEtion cf non-township employee witness, shell be Pcid by the 
per ties incurring seme. 

D. Upon prior notice to en euthoriicticn O' the Township Henecer, t 
designeted Supervisor's re pre s ent e t i ve shell be perir.itted es members 
of the Grieve nee Committee to confer with employees enc the Township 
on specific grie\'£nces in cccordcnce with tne crievence proceoure 

set forth herein during work hours cf employees, without less of pey, 
pr 0 i ded tne c cnduc t of Stic bus i ne s s coe s not diminish tne er' f e: t: e 
ness of the Township or reouire tne :“ec£ll of c'f-cuty employees, 

E. Agents of tne Supervisors who are empicyees C' tne Township itic}' 
be permitted to \'isit tne employees ourinc working hours et tnelr wc: 
stetions for the purpose of discussing Supervisors representEtion 
met tens, es long -s such right is re-sonebl}' e>;ercisec end pro\-icied 

f u r t h e r t n e t there is no undue i n t e r f e r e r, c e with tne Township work 
by such cgents. 

F-. The employer end the Supervisors further cores oo give reesoncbl 


consioerction to reouesis of ei 


y - ■ <■} 


meetino to o i scuss 




ARTICLE VIJ] - GrjrVAKCE PROCEDUr.E. Con;inueg: 

G. Employees ere entilleci to Supervisor represent et ion et eech end 
every step cf the orievonse proceoure. 

H. If c decision is not rendered within the time iimits prescriPed 
for decision ct env step :n the crievcnce proceoure, then the 
crievence shell be deemed to ehve been den ied. 

APTICLE 1). - SlCi: LEA\'E AKD HETlhEKEbT 
A. All emploN'ees snell retoin ell pension rights unde- t'lew Jersey 
Law and the Ordinance of the Township of Lower. 

E. All permanent employees shall be entitled to sick leave on the 


basis of twenty (20) days per I'eer, SicI; leave may be utilited by 
employees when thej' are unable te perfcrir. their wori; by reason of 
personal illness, accident, or exposure to contagious disease. Sick 
leave may also be utilised for short periocs because cf death in the 
employee's immediate family and oefinec in Civil Ser\'ice Kegulations, 


(K.J.A.C. 4:1-17.15). 


1 . For all e iTi p 1 0 e e s hired 


January l, 1965, upon 


regular retirement, on a civil ser\ice pension, an emplo.vee will 


■ e c e M' e a terminal 1 e a e benefit 


U Z Lb' 


e c L’ D 0 n t e c c s n v' Blue cf b c c up- 


u 1 a ted unused sick 1 ea\'e to a max i mum of 150 oa>'s , at the employee’s 
rate of salary at retirement. 

2. For all employees hired after January 1, 19B6, they shall 
be entitled, upon regular retirement, or, a c i n' i 1 serx'ice pension, 
to compensation for 100 per cent of unused sick leave, up to a 
maxi mum of 100 deys- 

3. Employees with ten (10) years of service resigning in good standing 
shall receive compensation for 50% of unused sick leave subject to the 
restrictions of C-1 and C-2 of this .Article. 





' r " : ^ ! r 


nf-.,jvLi ] X - SICK llkXl AK'D r:ET I REKEK’T , Cor.iinueC 
D. The Township riic.v require en erriployee who has been obsenp Deccuse 


of personal i 

illness, a 

s a cone It) or, 

0 f bis 

a rr, 1 n e d , at t r 

1 e e X r* e h s e 

of the 70wnsh 

ip, P y 

the T w 0 n s hip . 

Such e >: 

0 rr, 1 n a 11 D n s h a 1 

1 e s t a 


r ■ 1 1 i c i c r. c e s : c Ti c ^ c 1 ^ 

isn wneprier pfie errployee ;s 
Ccpcble cT per-Torir, 1 nc h;s ncrr:.cl cuTies and Trap hi? re*, urn wi;i nci 
yeopcrcire pne hecl'.r cT orher emp'oyee?. 

L. A;) pern-.enent eiriployees shcii be eniitieo lo cccumuleie sick leave 
days f r D rr. year to e £ r to be used if and when needed for such purpose. 

F. Upon reguisr retirement or resionction in good stending, an employe 
will receive r e n u m e r £ t i o n for unused e c e t i o n time. R e s i g n a t i o n in 


0000 stanc1nc is wr111en notice 


east 


a V s in a G \' a n c e and w i 1 1 


be wori;ed or on appro\’ed leave in order to receive unused \'ecatiori pay 
ARTICLE )'. - WORii WEEK OVFRTIKE 

A. The w 0 r r. week for Supervisors is d e t e r m; i n e d d the requirement c f 

t n e i 0 b . It is e x p e c t e c that a normal won i; week, v:; 1 1 be 2 E hours d e r 


wrer, . uue to the nature or a ir,a na cemer,t pos; 11 cr,, s omie o\'e rt: rrie ; s 
eXpe:tec on a recu 1 a' oasis as part of tne norOia 1 wcrweeli. in specie 
c i rcumstc nc e s overtime above end De'.'Dnd that recuirec for norm, a 1 


0 p e r a 1 1 0 n s m. 


i t u a t i 0 r. occurs, then the S u :■ e ' 


V i s 0 r must r ec e i e aporo\'a 1 of tne Township Manager. This overtime 
abo'i’.e and Deyonc that recui-ec for normal operations will oe com- 
D e n s a t e c at time and one half the normal rate and : s to be t a r e n in the 
form of comp time or money. 

B. The regular scheduled work week for employees in the Department 
of Public Works shall consist of f i e (5 ) e i gnt ( 5 ) hour consecutive 
days, Monday through Friday', i n c 1 u s i e . 




kRTZC'^L >: - WQRj: WEEK OVERTIMII, Continued: 

C. Employees in zhe Depariment of Public Works shall oe encitlec rc 
overtime pay at the rate of time and one-half (!<) after forty (40) 
hours. 

D. Overtime can be accumulated and taken as compensatory rime if the 
employee so desires or overtime may be accumuietec (computed at time 
and one half) and may be paid with the first paycheci; in December or 
paid in the pay period earned, as the employee desires. 

E. The overtime rate of time and one-half shall be computed to the 
nearest quarter hou. 

COURT PERSONNEL 

i. The work week for the Court Personnel shall not be less than thirty 
five (35) hours per week, exclusive of lunch. Additional time w>orkec 
shall be compensated at time and one-half (li) and paid as part of thei 
regular salary or accumulated and taken at a later date or paid in the 
first paycheck of December. 




Al^TICLE XI 


WAGES 


A. All members of the Supervisors' Union covered by this 
contract shall receive t-,e salaries as listed in attached 
Schedule A for the years indicated: 

B. The title "Recreation Supervisor" has not been filled 

and was not listed on Schedule A, herein attached. The 
salary for this position is $16,000.00 as listed in the 
contract for January 1, 1990 to December 31, 1991. 

C. All members of the Supervisors' Union can negotiate on 

an individual basis or a Merit Raise sy'snem with the Township 
Manager and approval of Township Council. 

D. A.11 new hires shall receive the salary listed for the 

title for which they have been hired in the year of hire. 
Example: A vacancy occurs in a title in 1993 earning a 

salary of $30,000.00; the new hire for that title can receive 
no more chan the $30,000.00 salary lisrec for that title for 
that vear. 



ARTICLE XI-WAGES-SCllEDULE 
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ART)CL 

E )', 

13 - LOKGE 

\' 1 T V 



A. 10 n p e v 

ity - Employees 

she 

11 receive 

1 0 n 0 e \') t V' 

P a y 

in G c c 0 r c. 

w ; t h their 

>' e : r s of s e r \'; ce 

- I 
C . 

ter the Re 

solution ; 

S PE s 

s e d ^ y ^ 

Township Committee for the 

emp 

levee's pc 

s i t i cn , as 

^ 0 1 1 

Ov;s : 

of 

b£S€ pc.v efter 

Syears of se 

r \' i c e 5 

6 D0 

m c >: i m u r. 

t of 

b £ S e p £ y efter 

1 0 

y e c r s o t 

C. D ^ \r 1 r t 

12 0 0 

rr, e ): i r:^ u n-. 


b c s e p E efter 

1 E 

yecrs of 

s e r \' i c e 

1 f 0 0 

rr, c >:) m u rr 

et' of 

base pay after 

2 0 

e£rs of 

s e r ; c e 

2 A00 

Fu c >; i rr.urr, 

iC" of 

DEse pev after 

25 

ea rs of 

s e r V i c e 

3000 

m c >: i m u m 

N'o employee she!) rece 

i V e 

less lone 

e i t y p e }■ 

tr h 6 n 

he or she 

received in 

1 9 S 7 . 







ART] CL 

E ): 

111 - CALL 

IK TIKE 




‘i - 'f £n emp]o\'ee is Celled to duty on his/her time off, he/she 
shell receive peyment et the rete of time end one-helf end be 
0 u c r c n t e e d two hours minimum w o r, p r o i d e o t n e Township tii e y require 


£0 emp 1 0\'ee to work the minimum period. 

Court e m p 1 0 >' e £ s w j j i r e c e i e 10 minutes of cell in 11 it: e 


t n 5 V 


ere c - j .< ec to oo cou:■ t bus ■ nes s on the;" c e s c" e \' e n ; np s o: 

ACT 1 OLE XIV - OKI FORKS 

A . imp 1oy ee s ■ 


the DeoErtmient of Puclic WroKs snell be entitled 


10 

c 0 D m p ] e rri e 

n t 0 f 

three (3) sets c: uniforms peid 

■for 

by 

'he 

i 0 w n s h i 

k: 1 

emp] ov'ees 

s h a 1 1 

be entitled to the re d1e cement 

D T 

c n y 

w D r n 

- 0 u s 

un i 

fcrrri op on 

p r e s e n 

tat ion to their De p £ “tme r. t Head 

S D 

v h c 

s t h e 

t - 

comp ] ement of 

three 

( 3 ) u n iforms shall r e m; e : r, i r, t a 










ARTICLE i'lV 

- I'k'ir 

OR 

KS, Co 

r * 






- - 

All emplp}'ees r n tne Depa 

riment 

cf 

r u b 1 ; 

c 

w r c i. s 

w r 

* ' 1 

L . J 

i>e E 

r. - 

1 i 1 ] 

ec to a snoe allowance cf 

c "T r r. r, 

: > ^ , u V- 

De 

r >' e a r 


U 0 c r. 

pr 

e s e 

^ a . 

w C u . 

or, 

of c 

v'oucher ano receipt for t 

h e Shoe 

c 

10 t n e 

r 

ow n s h ; 

r' 

i. 

're 

a s u r e 


1 h ey 

shall oe reimoursed for t 

ne pure 

N C 

Sfr of 

a ri \' w c r i 

C 

;i 0 E 

s up 

1 C' 

1 I Fi 1 

t of i 7 E.G0 per year. 










r 

All em D 1 ryees in tne Dea 

r; F e r ; 

o 

L' 1 

Purl 1 

c 

v.'o r 1. s 

S Ti 

:) 

r E C E 

; V' 


cdeoucte ^’ouj w tether cJcininc end reploremen*. s upon present men*, 
of worn-oui fou) weetner oiopninc. 

D. Employees of the 0 e pert men t of Public Works shell recei\'e one 
( 1 ) winter jacket ecc h year upon pre s eniment of c worn-out jacket. 

ARTICLE ):\' - WORKER'S COMPEWSATjpK 
A. When en err, ploy ee sustains e job related injury, he/she is to 
"eceive h;s/her full salary from the Township. He/She acrees to 
endorse over to the Township all monies re i m d ursed to r. i m/nen by 
Work.er's Compensation. 

AR~1CLE kV: - GEKERAL PRCViEiOllS 

A . The Supe ri s 0 r s snail nave t ne use of t ne emp 1 c}■ e = bulletin 
board ' c r one oost i nc cnotices re i a11 nc to meetings and of f ; : i a 
Dusiness of the Super\'iscrs. 

E . It is agreed t n a t r e p r e s e n t a t i v e s of the e rr, p i c y e r and the 
S u D e r ; s c r s will meet from time to t i m^ e upon r e c u e s t of either pa 
to discuss items of gener a 1 ; nte“e st c r concern wn i c h a o'e not 

necessarij_v a grievance as suen. Such mieetings snail oe 'nit.iate 
by written request of either party, and a precise agenda shall be 
established. 







ARTICLE XV] 


GENERAL PROVISIONS, 


-cn- 


C. EmplD-ees v/ho ere cc\’Erecl by ibis Apreemer.t sbicll rerfonr. duties 
end responsibilities outlined in tne New Jersey Deoertment of Civil 
Ser\’ice lob speciticetioris for their positions eno b>' toe Low-er 
Township Aomin1 Strct)Ve Code. 

0. The Township shell be responsible tor printing this Agreerr^ent 
within swent>' (CO) oeys c:' its heving being signed by bhe Parties. 

ARTICLE XVjj - SUPERVISOR'S Sl'SlKESS 
A . Whenever any employee of the Township who is £ r e p r e s e n t c tiv e of 
the Super x'isors is mutucllv' scheduled to penicipcte during worli ino 
hours in negotietions, grie\’£nde proceedings, conferences or meetings, 
he/she shell suffer no loss in reguler dev or be cherged for sici; leei'e 
or vBCction lees'e. 


ARTICLE XVII] - EQUAL TREATMENT 
'A. The Township end the Supsri'isors agree thet t 
oiscriminEtion or favoritism shown for reasons of 
nationality, religion, marital s b a t u s , p o1itic a 1 a 


here 
s e >;, 


shell be no 
age , race, 

c T, i 0 n , 


S u p e r V' i s c r s Membership o ' S u ? e r v i s c r s A c t i i t i e s . 


E . 

The 

Township 

may e s t a b1is h 

reasoricb 

le ano necessary rules 

of 

wor i 

. and 

c 0 n c u: t 

for emp 1 o.vees . 

S u c n r 

■; e s will D £ e c u i t a b 1}' 

cDp] i eo 

and 

e n f D r 

ced . 





C . 

Ten 

( i 0 ) wor 

king days p ric 

r to * he 

implementation of any 

new 


rules of w 0 r 1: and conduct for emp j o>'ee s est a b 1 i shec' by the Town s n i p 
pursuant to Section E above, the Township agrees to post such rules. 





ARTICLE XIX 


SEPARABILITY AND SAVINGS 


If any prov'ision of this Agreement or any application of this Agree¬ 
ment to any employee or group of employees is held to be ir^valid by 
operation of law or by a Court or other tribunal of competent juris¬ 
diction, such provision shall be inoperative but all other provisions 
shall not be effecred thereby and shall continue in full force and effec 

ARTICLE X>: - TERl^j AND RENEVJAL 

This agreement shall be in full force and effect as of January 1, 1992 

and shall remain in effect to and including December 31,1994 This 
agreement shall continue in full force and effect from year to year 
thereafter, unless one party or the other gives notice, in writing, 
at leave thrity (30) days to change, modify or terminate this agreement. 

IN WITNESS WHEREOF, the parties hereto have hereunto set their 
hands and seal at Township of Lower, New Jersey this _ 




FOR THE TOWNSHIP OF LOWER, 


THE LOWER TOWNSHIP 


COUNTY OF CAPE .^LAV , STATE 


SUPEHVISOP'S UNION 















